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    Handout 

Diversity Definitions 

   Ableism 
Prejudice, stereotyping, or discrimination in favor of people who do not have a physical, mental, or 

sensory disability. 

Ageism 
Prejudice, stereotyping, or discrimination based on a person's age, or perceived age. 

Ancestry 
Family or ancestral descent; lineage. 

Anti-Semitism 
Prejudice, stereotyping, or discrimination against people who are Jewish, or people who are perceived 
to be Jewish. 

Bias 
Prejudice in favor of or against one thing, person or group compared with another, usually in a way 
considered to be unfair. 

Cis-sexism 
The discrimination against and oppression of transgender, nonbinary, and gender -
nonconforming people 

Classism 
Prejudice, stereotyping, or discrimination against or in favor of people belonging to a particular 
social class, or a perceived social class. 

Colorism 
Prejudice or discrimination against individuals with a dark skin tone, typically among people of the same 
ethnic or racial group. 
Disablism 
Prejudice and/or discrimination against people who have, or are perceived to have, a physical, mental, 
or sensory disability. 

Discrimination 
An action based on prejudice and/or stereotyping that excludes people or treats them unfairly. Some 
forms of discrimination are illegal such as housing discrimination or disability discrimination. 

Ethnicity 
A group of people sharing a common and distinctive culture including religion, language, food, art, etc. 

Heterosexism 
Prejudice or discrimination against people who are or who are perceived to be gay, lesbian, bisexual, 
or asexual on the assumption that heterosexuality is the only acceptable sexual orientation. 2



Homophobia 
Irrational fear of, aversion to, discomfort with, or discrimination against people who are, or who are 
perceived to be, gay, lesbian or bisexual. 

Islamophobia 
Intense or irrational fear of, or prejudice, stereotyping or discrimination against people who are Muslim, 
or people who are perceived to be Muslim. 

Nationality 
The legal status of belonging to a particular nation, whether by birth or naturalization. 

Neurotypical 
Having a style of neurocognitive functioning that falls within the dominant societal standards of 
“normal.” 

Neurodiversity 
The diversity of human brains and minds – the infinite variation in neurocognitive functioning within our 
species. 

Neurodivergent 
Having a brain that functions in ways that diverge significantly from the dominant societal standards of 
“normal.” 

Prejudice 
A belief, or a pre-judgment, about a person or a group of people without having enough knowledge to 
make that judgement. Prejudice is based on stereotypes. 

Race 
A social construct devised to categorize people that connects social and political ideas to certain human 
features such as skin tone, hair texture, eye shape, etc. 

   Racism 
Prejudice or discrimination, based on race, directed against people with less social power by people 
with more social power in a society. Racism can be expressed by individuals through their beliefs, 
attitudes, and actions. Racism can also be institutional or carried out through a system of laws, policies, 
practices, and values that benefit those with more power and harm those with less power. 

Transphobia 
Irrational fear of, aversion to, discomfort with, or discrimination against transgender people. 

Sexism 
Prejudice, stereotyping, or discrimination, typically against women, based on gender or perceived 
gender. 

Stereotype 
An oversimplified idea or assumption about an entire group of people without regard for individual 
differences. Ex: All  are . The idea of a “positive” stereotype does not exist because not 
all members of a group conform to the stereotype and then may feel inadequate or it may be assumed 
that if they do conform it is only because they belong to that group. 

Weightism 
Bias, prejudice, or discrimination against people based on their size, shape, or weight. 

Xenophobia 
Intense or irrational fear or dislike of strangers or foreigners or of anything that is strange or foreign. 
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Gender and Sexuality Definitions 
Definitions according to the Human Rights Campaign (the largest national lesbian, gay, bisexual, 
transgender, and queer civil rights organization in USA):  

Asexual 
Often called “ace” for short, asexual refers to a complete or partial lack of sexual attraction or lack of 
interest in sexual activity with others. Asexuality exists on a spectrum, and asexual people may experience 
no, little, or conditional sexual attraction. 

Bisexual 
A person emotionally, romantically, or sexually attracted to more than one sex, gender or gender identity 
though not necessarily simultaneously, in the same way or to the same degree. Sometimes used 
interchangeably with pansexual. 

Cisgender 
A person whose gender identity aligns with those typically associated with the sex assigned to them at 
birth.  

Gay 
A person who is emotionally, romantically, or sexually attracted to members of the same gender. Men, 
women, and non-binary people may use this term to describe themselves. 

Gender binary 
A system in which gender is constructed into two strict categories of male or female. Gender identity is 
expected to align with the sex assigned at birth and gender expressions and roles fit traditional 
expectations. 

Gender dysphoria 
Clinically significant distress caused when a person's assigned birth gender is not the same as the one with 
which they identify. According to the American Psychiatric Association's Diagnostic and Statistical Manual of 
Mental Disorders (DSM), the term – which replaces Gender Identity Disorder – "is intended to better 
characterize the experiences of affected children, adolescents, and adults." 

Gender expression 
External appearance of one's gender identity, usually expressed through behavior, clothing, haircut or 
voice, and which may or may not conform to socially defined behaviors and characteristics typically 
associated with being either masculine or feminine. 

Gender-fluid 
A person who does not identify with a single fixed gender or has a fluid or unfixed gender identity. 

Gender identity 
Our internal experience and naming of our gender. It can correspond to or differ from the sex we were 
assigned at birth. 

Gender non-conforming 
A broad term referring to people who do not behave in a way that conforms to the traditional expectations 
of their gender, or whose gender expression does not fit neatly into a category. While many also identify as 
transgender, not all gender non-conforming people do. 
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Genderqueer 
Genderqueer people typically reject static or binary categories of gender, embracing a fluidity of gender 
identity and often, though not always, sexual orientation. People who identify as “genderqueer” may see 
themselves as being both male and female, neither male nor female or as falling completely outside these 
categories. 

Gender transition 
A series of processes that some transgender people may undergo to live more fully as their true gender. 
This typically includes social transition, such as changing name and pronouns, medical transition, which may 
include hormone therapy or gender affirming surgeries, and legal transition, which may include changing 
legal name and sex on government identity documents. Transgender people may choose to undergo some, 
all, or none of these processes. 

Intersex 
Intersex people are born with a variety of differences in their sex traits and reproductive anatomy. There is 
a wide variety of difference among intersex variations, including differences in genitalia, chromosomes, 
gonads, internal sex organs, hormone production, hormone response, and/or secondary sex traits. 

Lesbian 
A woman who is emotionally, romantically, or sexually attracted to other women. Women and non-binary 
people may use this term to describe themselves. 

LGBTQIA Plus 
An acronym for “lesbian, gay, bisexual, transgender, queer, questioning, intersex, and asexual” with a "+" 
sign to recognize the limitless sexual orientations and gender identities that exist. 

Non-binary 
An adjective describing a person who does not identify exclusively as a man or a woman. Non-binary people 
may identify as being both a man and a woman, somewhere in between, or as falling completely outside 
these categories. While many also identify as transgender, not all non-binary people do. Non-binary can 
also be used as an umbrella term encompassing identities such as agender, bigender, genderqueer or 
gender-fluid. 

Queer 
A term people often use to express a spectrum of identities and orientations that are counter to the 
mainstream. Queer is often used as a catch-all to include many people, including those who do not identify 
as exclusively straight and/or folks who have non-binary or gender-expansive identities. This term was 
previously used as a slur but has been reclaimed by many parts of the LGBTQ+ movement. 

Pansexual 
Describes someone who has the potential for emotional, romantic, or sexual attraction to people of any 
gender though not necessarily simultaneously, in the same way or to the same degree. Sometimes used 
interchangeably with bisexual. 

Sex assigned at birth 
The sex, male, female, or intersex, that a doctor or midwife uses to describe a child at birth based on their 

external anatomy. 

Sexual orientation: An inherent or undeniable enduring emotional, romantic, or sexual attraction to other 
people. 

Transgender:  An umbrella term for people whose gender identity and/or expression is different from 
cultural expectations based on the sex they were assigned at birth. Being transgender does not imply any 
specific sexual orientation. Therefore, transgender people may identify as straight, gay, lesbian, bisexual, 
etc. 

5



Bullying Definitions 
Aggressor 
The person doing the bullying behavior. 

Target 
The person being bullied. 

Upstander 
The person who aids the target. 

Bystander 
The person who stands by and does nothing. 

Definitions adapted from various sources including: 
https://cssp.org/wp-content/uploads/2019/09/Key-Equity-Terms-and-Concepts-vol1pdf 
https://www.hrc.org/resources/sexual-orientation-and-gender-identity-terminology-and-definitions 
https://www.hrc.org/resources/glossary-of-terms 
https://www.planetneurodivergent.com/neurodiversity-and-neurodivergent-basic-terminology
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    Handout 

Bias and Bullying Problem Tree

HIB

Bias

Implicit Bias

StereotypesHate Speech

Assumptions
Unchecked Bias

Lack of measures to  promote positive 
school climate

Lack of engagement
Isolation

Dropping out of school
Academic challenges

Low self esteem
Low staff morale

Depression and Anxiety
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Handout 

NJSBF Conflict vs. Bullying Definitions 
CONFLICT BULLYING 

Conflict is experienced by everyone. 
Interpersonal conflict is between two or more 
people and can be prompted by differences in 
perceptions and interests, by a scarcity of 
resources or rewards, or by rivalry. Those 
involved in a conflict (interpersonal or internal) 
usually feel pulled in different directions at the 
same time. 

Bullying is INTENTIONAL unwanted, aggressive 
behavior that can involve a real or perceived 
POWER IMBALANCE. The behavior is REPEATED, 
or has the potential to be repeated, over time.  

Bullying includes actions such as making threats, 
spreading rumors, attacking someone physically 
or verbally and excluding someone from a group 
on purpose. 

Cyberbullying Definition 
Bullying that takes place using electronic technology such as cell phones, computers and tablets as well 
as communication tools including social media sites, text messages, chat and websites. 

Examples of cyberbullying include intentionally mean text messages, chats or emails, rumors sent by 
email or posted on social networking sites and embarrassing pictures, videos, websites or fake profiles. 
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Handout 

ABR Definition of HIB 
HIB means any gesture, any written, verbal or physical act, or any electronic communication, whether it 
be a single incident or series of incidents, that: 

● is reasonably perceived as being motivated by any actual or perceived characteristic, such as race,
color, religion, ancestry, national origin, gender, sexual orientation, gender identity and expression, or a
mental, physical or sensory disability, or by any other distinguishing characteristic,

● takes place on school property, at any school- sponsored function, on a school bus, or off school
grounds as provided for in section 16 of P.L. 2010, c 122,

● substantially disrupts or interferes with the orderly operation of the school or the rights of other
students, and that:

• A reasonable person should know, under the circumstances, will have the effect of physically or
emotionally harming a student or damaging the student’s property, or placing a student in
reasonable fear of physical or emotional harm to their person or damage to their property;

• Has the effect of insulting or demeaning any student or group of students; or
• Creates a hostile educational environment for the student by interfering with a student’s

education or by severely or pervasively causing physical or emotional harm to the student.

Protected Characteristics: race, creed, color, national origin, ancestry, age, genetic information, 
pregnancy, sex, religion, disability, military service, atypical cellular blood trait, nationality, 
marital/domestic partnership or civil union status, affectional or sexual orientation, gender identity or 
expression, hair.  

“Other” Characteristics. In addition to the protected classes, for students in a HIB claim, the 
distinguishing characteristic can be anything identified as the reason that particular child was targeted, 
including, but not limited to: height, socio-economic status, glasses, athletic ability, grade level/age, 
clothing, weight, body type, etc.  

 

HIB is NOT: adult vs. adult or student aggressor vs. adult victim  
HIB MAY exist when it is: student vs. student, student victim vs. adult aggressor (both may require AAO 
involvement and/or be code of conduct violations) 
http://www.state.nj.us/education/students/safety/behavior/hib/HIBTrainingPP.pdf 

Source: HIB Law Update Training, Foundation for Educational Administration – Legal One, 8/17/2021 
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SCHOOL CLIMATE FOR LGBTQ STUDENTS IN 
NEW JERSEY

Findings from the GLSEN 2019 National School Climate Survey demonstrate that New Jersey schools were not safe for most 
lesbian, gay, bisexual, transgender, and queer (LGBTQ) secondary school students. In addition, many LGBTQ students in New 
Jersey did not have access to important school resources, such as an LGBTQ-inclusive curriculum, and were not protected by 
supportive and inclusive school policies. 

FACT: The vast majority of LGBTQ students in New Jersey regularly (sometimes, often, or frequently) heard anti-LGBTQ remarks 
(Fig. 1). Some also regularly heard school staff make homophobic remarks (11%) and negative remarks about someone’s gender 
expression (26%). 

FACT: Most LGBTQ students in New Jersey experienced anti-LGBTQ victimization at school (Fig. 2). They also experienced 
victimization at school based on disability (31%), race/ethnicity (20%), and religion (15%). Most never reported the incident to 
school staff (56%). Only 35% of LGBTQ students who reported incidents said it resulted in effective staff intervention. 

FACT: Many LGBTQ students in New Jersey reported discriminatory policies or practices at their school (Fig. 3). Almost half 
(44%) experienced at least one form of anti-LGBTQ discrimination at school during the past year.

• In New Jersey, 19% of LGBTQ students, and nearly half of
transgender students (45%), were unable to use the school
bathroom aligned with their gender. Additionally, 12% of
LGBTQ students, and nearly a third of transgender students
(30%), were prevented from using their chosen name or
pronouns in school.

• Nearly a fifth of LGBTQ students in New Jersey (17%) were
disciplined for public displays of affection (PDA) that did not
result in similar action for non-LGBTQ students.

• LGBTQ students in New Jersey experienced other forms of
school discrimination, not shown in Fig. 3: being prevented
or discouraged from wearing clothes deemed “inappropriate”
based on gender (9%), being unable to form or promote a GSA
(9%), being unable to wear LGBTQ-supportive apparel (7%),
being prevented or discouraged from playing school sports due
to an LGBTQ identity (7%), being unable to bring a same-
gender date to a school dance (5%), and being disciplined at
school for identifying as LGBTQ (2%).

2019 STATE SNAPSHOT

GLSEN (212) 727-0135  .  glsen.org
110 William Street, 30th Floor, New York, NY 10038 facebook.com/glsen  .  twitter: @glsen
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FACT: Many LGBTQ students in New Jersey did not have access to in-school resources and supports (Fig. 4).

• Fewer than a third (30%) attended a school with a
comprehensive anti-bullying/harassment policy that included
specific protections based on sexual orientation and gender
identity/expression. Only 20% had a policy or official
guidelines to support transgender and nonbinary students.

• Only 57% of LGBTQ students reported that their school
administration was somewhat or very supportive of LGBTQ
students.

• Nearly all (98%) could identify at least one school staff
member supportive of LGBTQ students, but fewer (83%)
could identify 6 or more supportive school staff.

• 3 in 4 (77%) had access to a GSA or similar student club
which provides a safe and affirming space and promotes a
more welcoming school climate for LGBTQ students.

• Only a quarter of LGBTQ students (26%) were taught
positive representations of LGBTQ people, history, or events
(“inclusive curriculum”). Only 10% reported receiving
LGBTQ-inclusive sex education at school.

RECOMMENDATIONS 

School-based supports such as supportive and inclusive school policies, school personnel who are supportive of LGBTQ 
students, GSAs, and LGBTQ-inclusive curricular resources can positively affect school climate for LGBTQ students. Findings 
from the 2019 National School Climate Survey demonstrate that students attending schools with these resources and supports 
report more positive school experiences, including lower victimization and absenteeism and higher academic achievement.

Given the high percentages of LGBTQ students in New Jersey who experience harassment at school and the limited access 
to key resources and supports that can have a positive effect on their school experiences, it is critical that New Jersey school 
leaders, education policymakers, and other individuals who are obligated to provide safe learning environments for all students 
take the following steps:

• Implement supportive and inclusive school policies, such as comprehensive anti-bullying/harassment and supportive
transgender and nonbinary student policies;

• Support GSAs;

• Provide professional development for school staff on LGBTQ student issues; and

• Increase student access to LGBTQ-inclusive curricular resources.

These actions can move us toward a future in which all students in New Jersey will have the opportunity to learn and succeed in 
school, regardless of sexual orientation, gender identity, or gender expression.

ABOUT THE RESEARCH In 2019, GLSEN conducted the eleventh National School Climate Survey, a biennial survey of the experiences of 
LGBTQ youth in U.S. secondary schools. The national sample consisted of 16,713 LGBTQ students from all 50 states, the District of Columbia, 
Puerto Rico, American Samoa, and Guam. A total of 437 respondents were attending schools in New Jersey. The New Jersey sample was 64% 
White, 18% Latinx, 6% Asian American/Pacific Islander, 6% multiracial, 4% Black, 2% Arab American/Middle Eastern/North African, and 0% 
Native and Indigenous. The gender composition was 61% cisgender, 25% transgender, 9% nonbinary or genderqueer, and 5% questioning. 
Most (87%) attended public schools. The school community makeup was 64% suburban, 24% rural/small town, and 11% urban. The results 
reported for New Jersey had a margin of error of +/- 5%.

For the full 2019 National School Climate Survey report or for any other GLSEN research, go to glsen.org/research. 

Follow @GLSENResearch on Twitter.

Suggested citation: GLSEN. (2021). School Climate for LGBTQ Students in New Jersey (State Snapshot). New York: GLSEN. 

GLSEN is the leading national education organization focused on ensuring safe schools for all students. 

© GLSEN 2021

To learn more about GLSEN and to get involved, visit glsen.org or contact info@glsen.org.

To get involved in the GLSEN Central New Jersey chapter, visit glsen.org/chapter/central-new-jersey or contact 
chapter@cnj.glsen.org.

To get involved in the GLSEN Southern New Jersey chapter, visit glsen.org/chapter/southern-new-jersey or contact 
info@snj.glsen.org

GLSEN 
110 William Street, 30th Floor, New York, NY 10038 
(212) 727-0135  .  glsen.org
facebook.com/glsen  .  twitter: @glsen
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    Handout 

Beyond the Gender Binary 
Directions: Look at the following objects, roles, and characteristics. Choose a gender box for each word 
based on where you believe GENERAL SOCIETY (not you) says this should go. You must choose a box for each 
word. We know it will be hard!  

Basketball Yoga Mat Power Tool Cooking Video Game 
President Emotional Power Pink T shirt Intelligence 
Construction Worker Skinny Jeans Courage Nurturing Baseball Hat 
Math Textbook Love Scientist Teacher 

BOY/MAN/MALE GIRL/WOMAN/FEMALE 
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Gender     Sexual Orientation

The Genderbread Person v4

Expression

Identity

Attraction

Sex

and/or (a/o)

Identity    Expression    Sex

means a lack of what’s on the right side

For a bigger bite, read more at www.genderbread.orgGenderbread Person Version 4 created and uncopyrighted 2017 by Sam Killermann 13



    Handout 

Gender Identity Definitions Match Up 
Directions: Match each term on the left with what you believe to be its corresponding definition, using the 
number of the definition on the right 

Terms Definitions 

LGBTQIA Plus: _____ 
1. A person whose gender identity aligns with their
birth assigned gender

Sexual Orientation: _____ 

2. External expression of one’s gender identity,
usually expressed through behavior, clothing,
haircut, or voice, and which may or may not
conform to socially defined behaviors and
characteristics typically associated with being
masculine or feminine

Gender Identity: _____ 
3. An inherent or undeniable enduring emotional,
romantic, or sexual attraction to other people

Gender Expression: _____ 
4. Our internal experience and naming of our 
gender. It can correspond to or differ from the sex 
and/or gender we were assigned at birth

Cisgender: _____ 

5. An acronym for “lesbian, gay, bisexual,
transgender, queer, questioning, intersex, and
asexual” with a "+" sign to recognize the limitless
sexual orientations and gender identities that exist

Sex Assigned at Birth: _____ 
6. The sex, male, female or intersex, that a doctor
or midwife uses to describe a child at birth based
on their external anatomy
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Handout 

Transition 

By Deb Amlen 

In 2016 Carly turned 21 years old and is a senior in college majoring in Studio Art. They (preferred pronoun) 

came out to me as gender fluid and Asexual - gender and sexual orientation being separate - around the 

time of the Orlando nightclub shootings on June 12, 2016. I've always considered my child to be very brave, 

and this conversation, which was the basis of the poem, demonstrated for me how brave they truly are. I've 

always thought of myself as an LGBTQ+ ally, but this really challenged me to sit quietly and just listen to 

them. It forced me to make a transition from someone who grew up with more binary views to someone 

who could accept a spectrum of orientations. And, of course, to love them No Matter What. 

Mom, can we talk? 

Late at night it's always late at night 

I sit on her bed and brace myself 

A failed grade, a dent in her car  

What could make my silly one, my laughing one, 

My child with the sparkling eyes 

Look so serious? 

Mom, I'm gender fluid. 

My first, uneducated reactions: 

No Surprise. Surprise.  

They flood me simultaneously.  
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No Surprise:  

Memories collide: how she shunned pink and 

How she preferred Bionicles to Barbies 

Casting off all the meaningless trappings 

Of what we’re told it means to be a girl.  

I thought she was the coolest kid ever,  

(Still do, even though she dared to grow up) 

Bucking the gender stereotypes like  

The good feminist I raised her to be.  

Surprise:  

Old hat to her, this is still new to me.  

My Ally Self is shaken to the core 

As some old Binary slime stirs the pot 

(You must be either a he or a she,  

It says, having been born in another time) 

And conjures up my fight or flight instinct. 

But this is my beloved facing me,  

With all the courage in the world, it seems. 

So I suck it up and I stick. I stay.  

Because if she can do this, I must, too.  

Mom will always be there for you. I PROMISED. 

Long ago, when I peeled you off my leg 

As your pre-school teacher pulled you to her 

I promised that even if I went away 

Mom would always come back. 

So here I sit. I will always come back. 

16



But the Binary, before I can stop it 

(See? The understanding hasn’t surfaced) 

Makes the words tumble from my mouth and say 

"How can you be both?" 

Mom, it's not really both. More like neither.  

Keep talking, it’s getting clearer to me 

It's not for me to question but to grow. 

Keep talking so everyone can hear you 

This is nothing and this is everything 

To those who are Neither. 

To those who are Other. 

To those who Love “Differently,” as if Love 

Can be boxed up into Right Way and Wrong. 

So I nod and I smile and I tell her  

That I love her No Matter What, because 

No Matter What is the only kind of  

Love I could possibly give to my child.  

My thoughts flash to an old friend whose parents 

Were terribly bereft of No Matter What. 

My heart broke for him then and it breaks now 

To think that he could not be who he was 

To think that those meager of acceptance 

Would cast out their precious child because  

How Things Must Be is more important than 

How I Can Grow. How I Can Help My Child. 

Mom, please don't call me "she." Please call me "they." 

OK, that one shatters my writer’s brain 

Words are my bag. Words are my living.  
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Somewhere deep amongst the Ally brain cells, 

An old Binary mutters, "'They' is a plural." 

Not anymore, Mom. Isn't it wonderful how language evolves to help people? 

I can't argue with them on that. 

They are wiser than me. 

I learn that some of their friends are He and 

Some of their friends are She and some of them 

Are They. I learn that some still hide from 

The ones who should love them No Matter What. 

Mom, why are you crying? I'm still the same person inside I always was.  

I know you are, sweetheart, although the words  

Haven't left my mouth. They deserve the words. 

I see you, with your sparkling eyes 

And your beautiful smile.  

And your infectious laugh.  

And your indomitable spirit.  

And your intense creativity.  

And above all, your generous heart.  

And here I am, the wordsmith 

Struggling to find a way to explain to them 

What is so overwhelming to me 

That the tears won't stop falling.  

The words are buried deep down, way deep down 

Inside a Mom's heart where words don't exist.  

Will my Different child be accepted?  

Will they be loved? 

Will they find someone who will treasure them? 
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Will they be safe? Stonewall. Orlando. H8. 

Please, I beg you all, keep them safe.  

They are the same as they always were.  

Gentle enough to hold a delicate  

Soap bubble in their hands without popping.  

Smart enough to forge their own set of wings. 

The very first to pick up a fallen friend.  

Qualities that make them a good person 

Traits that make them valuable to the world. 

So I choose to make my own transition 

Out of the old Binary and fully  

Into the world of acceptance and Love. 

No Matter What. 

The alternative would be not to grow.  

The alternative is unthinkable. 

They are my beloved child, who had the 

Audacity to grow up into the  

Coolest nonbinary adult I know. 

This first appeared in The Establishment. 
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Dear Teacher Questionnaire (for adults)

1. Have you ever taught or known a student that had a physical or
mental disability of which you were aware? YES NO 

2. Have you ever believed that some students don’t want to learn?
YES NO 

3. Have you ever believed that students who constantly move in their
seats are not paying attention to you? YES NO 

4. Have you ever believed that students who are not looking at you are
intentionally being rude or disrespectful to you? YES NO 

5. Have you ever given a series of directions at one time to your
students? YES NO 

6. Have you ever not understood why a student(s) gave up or shut down?
YES NO 

7. Have you ever taken away a student’s recess due to not paying
attention in class or other minor issues? YES NO 

8. Have you ever told a student to stop rocking in their seat?
YES NO 

9. Have you ever asked a student and/or their guardian how you can
better serve them in your class? YES NO 

10. Have you ever felt unsure of how to help a student with a disability in
your classroom? YES NO 
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MYTHS Debunked 

Myth or Fact 
All Muslims are Arab. 

MYTH 
Arab people subscribe to many different religious worldviews including Islam 
and Christianity. Arabs are a linguistic (speaking Arabic) and cultural group 

found mainly in the Middle East. 

Myth or Fact 
Atheism is a religion. 

MYTH 
Atheism is not a religion.  It is a lack of belief in Gods. Despite the fact that 

atheism is not a religion, atheism is protected by many of the same 
Constitutional rights that protect religion. That, however, does not mean that 

atheism is itself a religion, only that the sincerely held (lack of) beliefs are 
protected in the same way as the religious beliefs of others. Similarly, many 

“interfaith” groups will include atheists.  

Myth or Fact 
Islam advocates terrorism. 

MYTH 
Traditional Islamic teaching advocates for peaceful relationships with others. 

Every western religion has a spectrum of attitudes and behaviors and 
extremism is not unique to any one religion. 
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Myth or Fact 
Most Muslims live in Middle Eastern nations. 

MYTH 
The nation with the highest Muslim population in the world today is 
Indonesia.  Roughly 13% of Muslims live in Indonesia which is about 

210,000,000 people.  It is estimated that in 2050 India will have the largest 
Muslim population. 

Myth or Fact 
Muslim women are oppressed. 

MYTH 
• Traditional Islam does not advocate or justify the suppression of

women.  The Quran (Islam’s holy book) explicitly states that men and
women are seen as equals in the eyes of God. 

• The head scarf is often cited as an example of oppression.  Many
religions stress the importance of modesty. 

• Since 1988, eight predominantly Muslim countries have had women as
their heads of state including Turkey, Indonesia, Senegal, Kosovo, 
Kyrgyzstan, Bangladesh, Pakistan and Mauritius.  Many Muslim 

countries—including Afghanistan, Iraq, Pakistan and Saudi Arabia—
have a higher percentage of women in national elected office than does 

the USA. 

Myth or Fact 
Jehovah’s Witnesses are not a Christian 

denomination. 
MYTH 

Jehovah’s Witnesses are considered a distinct religious body within 
Christianity.  However, Jehovah’s Witnesses do not believe in the Trinity, the 
teaching that God is three distinct persons. They believe that the destruction 

of the present world system at Armageddon is imminent, and that the 
establishment of God's kingdom over the earth is the only solution for all 

problems faced by humanity. There are about 8.5 million adherents 
worldwide. 
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Myth or Fact 
Orthodox Jewish women are required to shave 

their heads. 
MYTH 

Orthodox Jewish woman are permitted to grow their hair but must cover it to 
remain modest to the outside world.  Their immediate family (husband and 
children) are the only people permitted to see their uncovered, natural hair.  

There are sects of Orthodox women who traditionally shave their heads but it 
is not a requirement of Jewish law. 

Myth or Fact 
The Jews killed Jesus. 

MYTH 
Jesus was executed by the Romans who also killed tens of thousands of other 

Jews. In fact, in 1965, the Vatican Council issued the Nostra Aetate which 
stated that Jesus’ death “cannot be charged against all Jews without 

distinction, then alive, nor against the Jews of today.” 

Myth or Fact 
Jewish people are cheap. 

MYTH 
Jewish people have no presupposition to miserly habits. This stereotype exists 

from the Middle Ages when Jews were forbidden to work in numerous 
occupations and Christians were forbidden to be usurers (moneylenders).  

Because of the few options for work for Jews, they often became 
moneylenders which lead to the stereotype that Jews are cheap.  
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Myth or Fact 
Jewish people control the banks, media, 

Hollywood, even the U.S. government; Jews 
have a secret plot to take over the world. 

MYTH 
 “The Protocols of the Learned Elders of Zion” is a book written by agents of 
the Russian czar in the late 19th century.  A proven forgery, it claims to be 

the minutes of a secret meeting that detailed plans of Jewish leaders to 
dominate world political and economic sectors as well as the media.  The 

“Protocols” conspiracy theory was so widely believed, that Henry Ford 
reprinted the ''Protocols" in the Dearborn Independent and distributed them 

to buyers of his cars in the early 1900s.  The “Protocols” continues to this day 
to promote the stereotype that the Jews own the banks and control the 

media.  In 2004, much of the Arab world watched a television mini-series 
based on “The Protocols” produced by the government of Syria and presented 

as the truth to its viewers.  
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Adoption Resolution 

March 2, 2022 

RESOLUTION 

The List of Religious Holidays Permitting Student Absence from School 

WHEREAS, according to N.J.S.A. 18A:36-14 through 16 and N.J.A.C. 6A:32-8.3(j), regarding 

student absence from school because of religious holidays, the Commissioner of Education, with the 

approval of the State Board of Education, is charged with the responsibility of prescribing such rules and 

regulations as may be necessary to carry out the purpose of the law; and 

WHEREAS, the law provides that: 

1. Any student absent from school because of a religious holiday may not be deprived of

any award or of eligibility or opportunity to compete for any award because of such

absence;

2. Students who miss a test or examination because of absence on a religious holiday must

be given the right to take an alternate test or examination;

3. To be entitled to the privileges set forth above, the student must present a written excuse

signed by a parent or person standing in place of a parent;

4. Any absence because of a religious holiday must be recorded in the school register or

in any group or class attendance record as an excused absence;

5. Such absence must not be recorded on any transcript or application or employment

form or on any similar form; and

6. The Commissioner, with the approval of the State Board of Education, is required to:

(a) prescribe such rules and regulations as may be necessary to carry out the purposes

of this act; and

(b) prepare a list of religious holidays on which it shall be mandatory to excuse a

student.  The list, however, is to be a minimum list.  Boards of education, at their

discretion, may add other days to the list for the schools of their districts; and
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WHEREAS, the New Jersey Department of Education makes every attempt to ensure the accuracy 

of the dates using the lunar, Gregorian and Julian calendars; and  

WHEREAS, the district board of education has the right to add any bona fide religious holiday to 

the list for its own schools;  

WHEREAS, dates within this resolution may not be fixed before the State Board adopts the annual 

calendar and may require additional revision; now therefore be it 

RESOLVED, that the State Board of Education permits the Commissioner of Education, after 

annual adoption by the State Board of Education, to revise the dates provided in list of religious holidays; 

and be it further 

RESOLVED, that the State Board of Education adopts the following list of religious holidays for 

the 2021 - 2022 school year: 
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2021-22 School Year Observances 

*Revised on March 2, 2022 to reflect addition of the Govinda Dawadashi (Hindu), Meena

Sankranthi (Hindu) and Holika Dahan (Hindu) holidays.

July 2021 

Date Observance 

July 9 Martyrdom of the Bab (Baha’i) 

July 17-22 Hajj Day (Islam)* 

July 18 • Tish’a B’Av (Jewish)

• Yawm al-Arafa (Islam Dawoodi Bohra)*

July 19 Eid al-Adha (Islam Dawoodi Bohra)* 

July 19-23 Eid al-Adha (Islam)* 

July 24 • Asalha Puja Day (Buddhist)

• Guru Purnima

July 27 Eid-e-Ghadeer (Islam Dawoodi Bohra)* 

August 2021 

Date Observance 

August 1 • Fast in Honor of the Holy Mother of Lord Jesus (Eastern

Orthodox Christian)

• Lammas (Christian and Wicca)

August 6 Transfiguration of the Lord (Eastern Orthodox Christian) 

August 9 • 1st Muharram (Islamic New Year)

• 1st Muharram (Islam Dawoodi Bohra)*

August 9-18 Ashara Mubaraka (Islam Dawoodi Bohra)* 

August 12-23 Onam (Hindu)* 

August 13 Naga Panchami (Hindu)*1 

August 13-15 Obon (Buddhist) 

August 15 • Feast of the Assumption of the Blessed Virgin Mary

(Catholic Christian)

• Dormition of the Theotokos (Orthodox Christian)

August 18 Yawm Aashura (Islam Dawoodi Bohra)* 

August 22 • Ulambana (Buddhist)

• Raksha Bandhan (Hindu)*

August 30 Krishna Janmashtami (Hindu)* 

1 * Disclaimer: New Jersey Department of Education has made every attempt to ensure the accuracy of the dates. The information has been 
verified through the use of various sources and some dates may vary due to the lunar, Gregorian and Julian calendars. 

27



September 2021 

Date Observance 

September 1 Ecclesiastical Year begins (Eastern Orthodox Christian) 

September 3-10 Paryushana (Jain)* 

September 6-8 Rosh Hashanah (Jewish) 

September 7 • His Holiness Sakya Trizin’s Birthday (Buddhist)

• Feast of Trumpets (Church of God, Philadelphia Church of

God)

September 8 Nativity of Mary (Christian) 

September 10 Ganesh Chaturthi (Hindu)* 

September 16 • Yom Kippur (Jewish)

• Day of Atonement (Christian, Church of God, Philadelphia

Church of God)

September 21 Nativity of the Theotokos (Eastern Orthodox Christian) 

September 21-27 • Sukkot (Jewish)

• Feast of Tabernacles (Church of God, Philadelphia Church of

God)

September 21-29 Mabon (Wicca/Pagan) 

September 27 • The Elevation of the Holy Cross (Eastern Orthodox

Christian)

• Chehlum Imam Hussain (Islam Dawoodi Bohra)*

September 28 • Last Great Day (Church of God, Philadelphia Church of God)

• Sh’mini Atzeret (Jewish)

September 29 Simchat Torah (Jewish) 

October 2021 

Date Observance 

October 7-15 Navaratri (Hindu)* 

October 18 Milad an-Nabi (Islam Dawoodi Bohra)* 

October 19 Maulid al-Nabi (Islam)* 

October 20 • Installation of the Scriptures as Guru Granth (Sikh)

• Birth of B’ab (Bah’i)

October 22 Urus-Syedna Mohammed Burhanuddin (Islam Dawoodi Bohra)* 
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November 2021 

Date Observance 

November 1 • All Saints’ Day (Christian)

• Samhain-Beltane (Wicca)

November 1-5 Diwali (Hindu, Jain, Puja, Deepavali and Sikh)* 

November 2 All Souls’ Day (Christian) 

November 5 Goverdhan Puja (Hindu)* 

November 7 Birth of Baha’u’llah (Baha’i) 

November 9 Milad Imam-uz-Zamaan (Islam Dawoodi Bohra)* 

November 21 The Presentation of the Theotokos to the Temple (Eastern 

Orthodox Christian) 

November 24 Guru Tegh Bahadur Martyrdom (Sikh) 

November 25 • Day of Covenant (Baha’i)

• Milad Syedna Mohammed Burhanuddin (Islam Dawoodi

Bohra)*

November 27 Ascension of ‘Abdul’l Baha (Baha’i) 

November 28 • Nativity Fast begins (Eastern Orthodox Christian)

• First Sunday of Advent (Christian)

November 28-December 6 Hanukkah (Jewish) 

November 29 Guru Nanak Dev Sahib Birthday (Sikh) 

December 2021 

Date Observance 

December 8 Immaculate Conception (Christian) 

December 21-22 Yule (Wicca and Christian) 

December 25 • Christmas (Christian)

• The Nativity of Christ (Eastern Orthodox Christian)

December 26 Zarathosht Diso (Zoroastrian) 

January 2022 

Date Observance 

January 1 • Gantan-sai (Shinto)

• Mary, Mother of God - Catholic Christian

January 3-10 Holy Convocation (Church of God and Saints of Christ) 

January 5 Birthday of Guru Gobindh Singh Sahib (Sikh) 

January 6 • Feast of Epiphany (Christian)

• Feast of Theophany (Eastern Orthodox Christian)

• Nativity of Christ (Armenian Orthodox)
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Date Observance 

January 7 Feast of the Nativity (Eastern Orthodox Christian) 

January 10 Bodhi Day (Buddhist) 

January 13 Maghi (Sikh) 

January 14 Makar Sankranti and Pongal (Hindu)* 

January 16 World Religion Day (Baha’i) 

January 17 Tu B’shvat (Jewish) 

February 2022 

Date Observance 

February 1 Chinese/Lunar New Year (Confucian, Daoist, Buddhist) 

February 2 • The Presentation of Our Lord to the Temple (Eastern

Orthodox Christian)

• Imbolic-Candlemas (Wicca and Christian)

February 3-12 Midwinter Ceremonies (Native American) 

February 5 Vasant Panchami (Hindu)* 

February 15 Nirvana Day (Buddhist) 

February 16 Ayyam al Beez (Islam Dawoodi Bohra)* 

February 17 Jonah’s Passover (Eastern Orthodox Church) 

February 20 Urus – Syedna Taher Saifuddin (Islam Dawoodi Bohra) 

February 26-March1 Intercalary Days (Baha'i) 

February 28 Yawm al-Mab’ath (Islam Dawoodi Bohra) 

March 2022 

Date Observance 

March 1 • Shrove Tuesday (Christian)

• Maha Shivaratri (Hindu)*

• Lailat al Miraj (Islam)*

March 2 Ash Wednesday (Christian) 

March 7 Clean Monday (Eastern Orthodox Christian) 

March 13 L. Ron Hubbard’s Birthday (Church of Scientology)

March 14 Govinda Dwadashi (Hindu)* 

March 15 Meena Sankranthi (Hindu)* 

March 17 • Purim (Jewish)

• Holika Dahan (Hindu)*

March 18 • Holi (Hindu)*

• Hola Mohalla (Sikh)*

March 19 Lailat al Bara’ah (Islam)* 

March 20 Ostara (Wicca) 

March 21 Naw-Ryz (Baha’i) 
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Date Observance 

March 22 Nowruz (Zoroastrian) 

March 25 • The Annunciation of the Theotokos (Eastern Orthodox

Christian)

• The Annunciation of the Virgin Mary (Christian)

March 26 Khordad Sal (Zoroastrian) 

April 2022 

Date Observance 

April 1 • Souramana Yugadi (Hindu)*

• Chandramana Yugadi(Hindu)*

April 2-May1 Ramadan (Islam) 

April 8 • Visakha Puja (Buddhist)

• Buddha’s Birthday/Buddha Day Buddha Day*

April 10 • Palm Sunday

• Ramnavami (Hindu)*

April 13-20 Memorial of the Feast of the Lord’s Passover (Church of God 

and Saints of Christ) 

April 14 • Holy Thursday (Christian)

• Mahavir Jayanti (Jain)*

April 15 • Holy Friday (Christian)

• Passover/Days of Unleavened Bread (Church of God and

Saints of Christ)

• Lord’s Evening Meal (Christian, Jehovah’s Witness)

• Passover (United Church of God)

April 15-22 Passover (Jewish) 

April 16 • Lazarus Saturday (Eastern Orthodox Christian)

• Theravadin New Year (Buddhist)

• First Day of Unleavened Bread (Church of God)

April 16-22 Days of Unleavened Bread (Philadelphia Church of God) 

April 17 • Easter (Christian)

• Palm Sunday (Eastern Orthodox Christian)

April 18 Easter Monday (Christian) 

April 20 • First Day of Ridvan (Baha’i)

• Shahadat – Amirul Mumineen (Islam Dawoodi Bohra)*

April 21 Holy Thursday (Eastern Orthodox Christian) 
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Date Observance 

April 22 • Holy Friday (Eastern Orthodox Christian)

• The Last Friday of the Great Lent (Eastern Orthodox

Church)

• Last Day of Unleavened Bread (Church of God)

April 23-24 Laylatul Qadr (Islam Dawoodi Bohra)* 

April 24 • Easter (Eastern Orthodox Christian)

• Milad Syedna Mufaddal Saifuddin (Islam Dawoodi Bohra)*

April 25 • The 11th Panchen Lama’s Birthday (Buddhist)

• Bright Monday (Eastern Orthodox Christian)

April 26 Hanuman Jayanti (Hindu)* 

April 28 • Ninth Day of Ridvan (Baha’i)

• Laylatul Qadr (Islam)*

April 29 Aakhir Jumo’a (Islam Dawoodi Bohra)* 

May 2022 

Date Observance 

May 1 • Beltane (Wicca)

• Twelfth Day of Ridvan (Baha’i)

May 2 Eid al-Fitr (Islam Dawoodi Bohra)* 

May 3 Eid al Fitr (Islam)* 

May 5-6 Yom Ha’Azmaut (Jewish) 

May 19 Lag B’Omer (Jewish) 

May 24 Declaration of the Bab (Baha’i) 

May 26 Ascension of Our Lord (Christian) 

May 29 Ascension of Baha’u’llah (Baha’i) 

June 2022 

Date Observance 

June 5 Pentecost (Christian) 

June 4-6 Shavuot (Jewish) 

June 12 Pentecost (Eastern Orthodox Christian) 

June 16 Martyrdom of Guru Arjan Dev Sahib (Sikh) 

June 20 Fast of the Holy Apostles (Eastern Orthodox Christian) 

June 24 Litha (Wicca) 

_____________________________________________ __________________________________ 

Angelica Allen-McMillan, Ed.D., Acting Commissioner Kathy Goldenberg, President 

Acting Secretary, N.J. State Board of Education N.J. State Board of Education 
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Handout 

Four Corners Activity 
For High School students and older 
*This activity should only be done in a classroom environment where a brave space has been established,
and educators are prepared to make space for and respond to feelings that might come up.*

45-90 minutes 

Objective: To begin thinking about the impact of racism in the U.S. and about how racism manifests in 
your own thoughts and life. 
Materials: 

• Four signs hung up in four corners of the room which read “Strongly Agree” “Agree” Disagree”
and “Strongly Disagree”

• Screen and internet access to show the video: “A Conversation about Growing up Black” at
http://www.nytimes.com/2015/05/07/opinion/a-conversation-about-growing-up-
black.html?module=Promotron&region=Body&action=click&pgtype=article or
https://www.youtube.com/watch?v=rSAw51caEeg (alternate link) 

• OR Screen and internet access to show the video: “Being 12”
https://www.wnyc.org/series/being-12 or https://www.youtube.com/watch?v=C6xSyRJqIe8

Procedures: 

1. Begin this activity by asking the participants to define race and ethnicity.  Answer any questions
that might arise from reviewing the definitions and reinforce that race is a social construct,
created to put people in boxes which is a natural human inclination.

Race Definition:  A social construct devised to categorize people that connects social and political ideas 
to certain human features such as skin tone, hair texture, eye shape, etc. 

Ethnicity Definition: A group of people sharing a common and distinctive culture including religion, 
language, food, art, etc. 

2. Explain to the participants that there will be strong opinions and feelings throughout the
activity.  Participants should speak using “I” statements and have good will towards each other.

3. Explain to the participants that you will be reading statements aloud and they must decide
whether they strongly agree, agree, disagree or strongly disagree with that statement.

4. They should answer honestly and if at any time throughout the discussions they want to move,
they should.
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5. Read one statement at a time.  Repeat each statement at least twice.
6. Give the participants time to move to the corner that best represents their opinion.
7. After each statement is read and participants have moved to the corner that best suits their

opinion, ask the participants to explain why they are standing where they are standing.
Facilitate a respectful conversation.  If needed, remind participants of “I” statements and good
will.

8. Read the next statement and repeat procedures five and six.
9. Have participants return to their seats once you have completed all the statements you had

time for.
10. Show the 5 minute video “A Conversation about Growing up Black” at

http://www.nytimes.com/2015/05/07/opinion/a-conversation-about-growing-up-
black.html?module=Promotron&region=Body&action=click&pgtype=article
https://www.youtube.com/watch?v=rSAw51caEeg (alternate link)
OR show the 4 minute video: “Being 12” https://www.wnyc.org/series/being-12 or
https://www.youtube.com/watch?v=C6xSyRJqIe8 (alternate link)

11. When you have completed the statements and the video debrief with the discussion questions
below.

Statements: 

1. Racism is systemic in our country.
2. I feel free in our society.
3. The way people perceive you is not up to you.
4. Students in your classes consider students with marginalized identities as representatives of that

identity/group.
5. Educators in your school have warned students that their appearance (sweat bands, hair length,

clothing, etc.) makes them appear to belong to gangs or other negatively-viewed groups.
6. Parents should wait until kids are in middle school to talk to their kids about the nature of

racism in America.
The following questions specifically relate to the state of policing in our country.  Take into
consideration your time limit.  Moving into this territory can be more time consuming.

7. You have been stopped by police more than once for something you haven’t done.
8. The police protect everyone equally.
9. I have been treated differently by police due to my race, color, ancestry, or national origin

Discussion Questions: 

1. What are some experiences we heard in the video from young people?
2. Did the video corroborate or contradict any thoughts you were having about race?  Which

thoughts and why?
3. Was there any statement in the video or in the four corners activity that made you think about

race in a different way?
4. How might your own identity impact your opinions on the statements?
5. What is the impact on you of hearing young people talk about their perspective of race?
6. Are there students in your schools who may feel the same way as these students in the video?

Who are they?
7. How did this activity make you feel?
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Handout 

HIB Scenarios 
The following are based on actual incidents.  Indicate whether the incident is considered HIB. If you are 
unsure, indicate what else you need to know to decide. If it is an incident of HIB, check the box of each 
of the characteristics that apply to each scenario. 

Scenario One 
Steven has a history of having feelings for Daniela and has in the past shown that in inappropriate ways. 
In class on Tuesday, Steven made inappropriate comments to another student regarding Peruvian and 
Italian “bitches,” and that he likes, “hot Peruvian sluts.” This comment was made within earshot of 
Daniela.  She was made incredibly uncomfortable by the comments, as she is both Peruvian and Italian, 
and did not like the fact that Steven then got up and moved his seat directly in front of her. Daniela was 
then so distracted, that it forced her to get up and move to the back of the room to feel comfortable in 
the classroom. Daniela has asked Steven to stop on multiple occasions and even filed an HIB report a 
few months prior that was found to be harassing. Steven has not stopped since.

Does this incident reach the levels of HIB?   YES 
If unsure, what else do you need to know?  

    NO    UNSURE 

Check the characteristics that were motivational factors in the alleged bullying incident: 

   Race     Color    Religion    Ancestry    National Origin 

   Hair     Sexual Orientation    Gender Identity and Expression 

   Mental, Physical or Sensory Disability    Other actual or perceived characteristic __________ 

Scenario Two 
On Friday as Alia was walking into her second period ESL class, Dwayne and Bill began speaking to her out 
loud. The students admittedly like to joke around, but Dwayne and Bill began to discuss the fact that they 
did not think Alia was a documented citizen and they were going to call immigration on her to take her 
away. Alia took extreme offense to this, became very upset and told her mother. 

Does this incident reach the levels of HIB?   YES 
If unsure, what else do you need to know?  

    NO    UNSURE 

Check the characteristics that were motivational factors in the alleged bullying incident: 

   Race     Color    Religion    Ancestry    National Origin 

   Hair     Sexual Orientation     Gender Identity and Expression 

   Mental, Physical or Sensory Disability    Other actual or perceived characteristic __________ 
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Scenario Three 
Alex alleged that during his 4th period class on Wednesday, Stella looked up pictures of “fat/ugly” people 
and told other students that the pictures looked like him. Alex also alleged that Stella made fun of his 
freckles and said she could connect the dots on his face.  During the investigation, it was found that there 
was a prior incident that morning between Alex and Stella.  The ABS interviewed several students in the 
4th period class and learned that the alleged incident that occurred between Alex and Stella earlier in the 
morning, happened in the hallway and had nothing to do with the incident that occurred in the 4th period 
class. In the classroom incident, Stella escalated her behaviors to a point where Alex could no longer 
participate on equal footing.  Some statements made by Alex and Stella could not be substantiated. 

Does this incident reach the levels of HIB?   YES 
If unsure, what else do you need to know?  

    NO    UNSURE 

Check the characteristics that were motivational factors in the alleged bullying incident: 

   Race     Color    Religion    Ancestry    National Origin 

   Hair       Sexual Orientation     Gender Identity and Expression 

   Mental, Physical or Sensory Disability    Other actual or perceived characteristic __________ 

Scenario Four 
Chandra posted a video of herself skateboarding and falling down and it was seen by a number of people. 
The video was made two years ago. At some point between when Chandra posted the video and now, the 
video was edited.  Hector saw the edited version of the video and forwarded it to Gabriel. It is unclear 
who edited the video.  The edited version of the video as described by another student, shows Chandra 
falling down with the words “Allahu Akbar” with a bomb exploding. Chandra was upset about the video 
being edited and forwarded. 

Does this incident reach the levels of HIB?   YES 
If unsure, what else do you need to know?  

    NO    UNSURE 

Check the characteristics that were motivational factors in the alleged bullying incident: 

   Race     Color    Religion    Ancestry    National Origin 

   Hair      Sexual Orientation     Gender Identity and Expression 

   Mental, Physical or Sensory Disability    Other actual or perceived characteristic __________ 
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Scenario Five 
Jesse is a transgender male student in the 3rd grade. When Jesse started at his school in kindergarten, he 

outwardly identified as a girl in expression and name. He started to transition at home in the 2nd grade 

and this is the first year that his gender expression at school matches his gender identity. He has 

announced the transition to close friends. Jesse’s parents and teachers are in full support of his identity 

and give him a lot of support and encouragement. Some kids have made comments to Jesse about his 

gender expression/appearance. Some are just curious, but one group asked in a snarky voice if he was a 

boy or a girl. He was also asked by one student why he was using the boy’s bathroom. Jesse was 

bothered by these incidents but is generally still feeling positive about school.   

Does this incident reach the levels of HIB?   YES 
If unsure, what else do you need to know?  

    NO    UNSURE 

Check the characteristics that were motivational factors in the alleged bullying incident: 

   Race     Color    Religion    Ancestry    National Origin 

   Hair      Sexual Orientation     Gender Identity and Expression 

   Mental, Physical or Sensory Disability    Other actual or perceived characteristic __________ 

Scenario Six 
Anthony is on the high school wrestling team and normally wears his hair in long locks. At one game, a 
referee told him that his hair was unnatural and if he did not cut it, he would have to forfeit his match. 
The referee gave him 90 seconds to decide. Anthony was distressed and did not want to cut his hair but 
gave in so that he could compete. A trainer cut his locks in while everyone in the stands watched. Anthony 
was visibly upset and later was seen crying. After the incident Anthony received some support from the 
community, but others defended the referee and said that Anthony was too sensitive and should have 
just brushed it off. A month later in addition to receiving unwanted attention from the media and 
community, Anthony claimed that other referees are still targeting him because of his hair.  

Does this incident reach the levels of HIB?   YES 
If unsure, what else do you need to know?  

    NO    UNSURE 

Check the characteristics that were motivational factors in the alleged bullying incident: 

   Race     Color    Religion    Ancestry    National Origin 

   Hair      Sexual Orientation     Gender Identity and Expression 

   Mental, Physical or Sensory Disability    Other actual or perceived characteristic __________ 
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LEGAL ONE COMPARISON CHART
CURRENT AND REVISED REGULATIONS – NJ’s ANTI‐BULLYING BILL OF RIGHTS

SUBJECT MATTER Code Section New Regulations (went into effect July 1, 2018)
Initiation of HIB  Investigation 6A:16-7.7(a)2ix(1) Permits local board policy allowing the principal in consultation with ABS to make an initial 

determination as to whether reported incident is an act of HIB. In making determination, 
principal must assume the allegations are true.  The parent may appeal the decision not to 
initiate an investigation to the BOE.

Role of Approved Private  
Schools for Students with  Disabilities (APSSDs)

6A:16-1.2
6A:16-
7.7(a)2ix &
6A:16-7.8

Provides specific HIB rules for APSSDs and requires adoption of HIB policy.  Requires 
sending district BOE of the alleged victim to take the lead in investigating incidents involving 
APSSD students when incident occurs on BOE school bus, at school-sponsored function 
and/or off school grounds.  Requires APSSD staff to cooperate with sending district in 
investigation.

Taking Into Account the Circumstances of Incident 
when Contacting Parents

6A:16-7.7(a)2viii(2), 
(a)2ix(3), (a)2x(1)

Requires the school district to take into account the circumstances of the incident when 
communicating with parents in order to protect the student.  Does not define how a school 
district is to do this.  The language was developed in response to concerns related to 
revealing student sexual orientation or gender identity/expression.

Timeline for Parent Appeals 6A:16-
7.7(a)2xi

Establishes deadline for parent seeking to request a hearing before the BOE of no later than 
60 calendar days after parent or guardian receives written notice of outcome of investigation.

School Safety / Climate  Team 6A:16-1.1
6A:16-7.7(h)

Revises name to School “Safety/Climate Team”

Clarifies that parent shall not receive confidential student information and that other team 
members not authorized to do so shall not receive confidential information.

Recognition of Power  Imbalance 6A:16-
7.7(a)2iii

Requires every board policy to include a statement that bullying is unwanted aggressive 
behavior that may involve a real or perceived power imbalance.

Conflict of Interest 6A:16-
7.7(a)2ix

Prohibits a member of the same bargaining unit from investigating claim against fellow 
member.

Student with Disabilities 6A:16-7.7(a)2v
6A:16-7.8

Requires BOE policy, when considering remedial actions, to consider nature of disability.
Requires APSSDs to consult with sending districts IEP teams as appropriate when 
considering remedial actions and consider role of  I & RS.
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Handout 

How to Address Bias 
You CANNOT force a person to believe what you believe.  You CAN dictate what is acceptable and 
comfortable around you. 

Addressing Bias Directly: 

1. Now or Later Will you wait to speak to the person alone later or will you 
address the comment now? 

2. State Facts Factually restate the offensive remark. 

3. Use “I” Statements Use “I” statements to explain how the remark feels to you 
and explain why the comment is offensive to you. 

4. Assume Good Will Minimize an aggressive response by assuming the person is 
not intending to offend you. 

5. Request a Bias-Free Zone Explain that they can think what they want, but request 
they not say it around you. 

Example: “That’s so retarded.” 

I just heard you say that was retarded.  I am uncomfortable with that word.  There is an entire group of 
people that have mental or emotional disabilities.  When that term is used, it attaches negative 
stereotypes or assumptions to that group of people.  I’m sure you didn’t mean to do that, but please 
don’t use that expression around me. 

Addressing Bias Indirectly: 

Ask a question. What do you mean by that? 

Broaden the behavior.  I don’t think all black people are good at sports, many 
people of all races are good at sports. 

Make it individual. Are you saying all black people are good at sports or are 
you speaking about someone in particular? 

 When the reply is, “I was just joking” what do you do? 

I will not get into a discussion with you about whether or not the comment was a joke.  I feel 
uncomfortable by it and I am asking that you not speak like that in front of me. 
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